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internally, however, to prevent
needless expense and waste of
effort by HR and other employees
of the company; to protect the
company’s interests; and to ensure
legal compliance by the company
and the employee.

This presentation will review key
legal and corporate policy issues
companies will need to consider in
managing the immigration
function. Participants will come
away with an understanding of the

Tuesday, January 17, 2006 immigration process and of the
8:00 AM -10:15 AM important policy choices that
at the Best Western Hotel should be made by any
11580 Roosevelt Blvd. organization hiring persons not

Philadelphia, PA born in the United States.






About our Speaker:

William A. Stock, Esquire
Klasko, Rulon, Stock & Seltzer, LLP

William A. Stock is a founding
partner of Klasko, Rulon, Stock &
Seltzer, LLP, a firm devoted
exclusively to the practice of
immigration and nationality law with
offices in Philadelphia and New
York. He handles all aspects of
immigration law, including assisting
companies and individuals in
obtaining employment and family-
based visas; resolving citizenship
issues and obtaining naturalization;
and defending clients’ INS and
Department of Labor enforcement
proceedings. He is featured in The
Best Lawyers in America,
Pennsylvania Super Lawyers, and
Who’s Who of Business Lawyers.
He currently serves as Chair of the
Philadelphia Chapter of the
American Immigration Lawyers
Association (AlLA) and ais a
member of its national Board of
Governors. He has authored many
articles on immigration law topics
and is also an Adjunct Faculty
Member at Villanova University
School of Law.

DIRECTIONS
The Best Western is conveniently located on
US 1; 3 miles south of the PA Turnpike exit
381, or 4 miles West of 1-95 Woodhaven Road
exit. The hotel's phone number is 215-464-
9500.

PROGRAM SCHEDULE
8:00 Breakfast and Networking
8:30 Business Meeting, Introductions
and “Hot Topics”
9:00 Featured Speaker
10:00 Networking

If you need a special accommodation to
attend, please call (215) 698-7116

Please register and send your check in
advance. You can always substitute a staff
member if a conflict occurs.

ONLINE REGISTRY IS UP &
RUNNING — ANY PROBLEM, JUST
PRINT OUT THE FORM & FAX TO:

215-698-7116

MARK YOUR CALENDAR

February 21, 2006 — Special Half Day
Program on Labor Relations/Union
Organizing

SEE OUR CHAPTER WEB PAGE AT:
www.SEPASHRM.org
The January 2005 program has been
approved for 1.0 recertification
credit hours toward PHR & SPHR
recertification through HRCI. For
more information visit www.hrci.org

Monthly BREAKFAST MEETING

TUESDAY

8:00 - 10:15 AM
January 17, 2006

Complete this registration form and mail
it, along with your check to Susan Warner.
Reservations must be received by Friday,
January 13, 2006.

If you are unable to meet this deadline,
please try to call Susan or Larry at (215)
698-7116, by 10 AM, Monday, January 16,
2006, if you plan to attend.

Make your check payable to: SEPA
SHRM and mail to:

Susan Warner, J.D., SPHR
Chapter Administrator
C/o Human Resource Trouble Shooters
9090 Pine Road
Office Suite A
Philadelphia, PA 19115
(215) 698-7116
SEPA SHRM Chapter

Members $12.00
Non-Chapter Members $17.00

Full-Time SHRM Student Members Free
# Attending
Amount enclosed $
SHRM #
Name

Title
Employer

Phone Number

Guest Name

Employer

Phone Number
E-Mail
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