
 
 
 
 
 
 
 
 
 

 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  

 

 
SEPA  SHRM 
  SHRM Chapter 

Presents: 
 

Without a Script:  Improv 
And Storytelling Skills 

In OD/HR 
 

 
 

APPROVED FOR 1.0 CREDIT HOUR 
PHR AND SPHR  

Tuesday, May 20, 2008 
8:00 AM – 10:15 AM 

at the Ramada Inn 

11580 Roosevelt Blvd. 

Philadelphia, PA   

 
 Without a Script:  Improv 

and Storytelling Skills in 
OD/HR 

  
 
Improvisational theater and 
storytelling skills can be 
extremely useful in training 
and organizational 
development activities at your 
workplace.  In addition, these 
activities can be an excellent 
resource in areas such as 
planning, teambuilding, crisis 
resolution, and employee 
relations.  Improv is a great 
way to enhance learner 
retention, increase creativity, 
establish credibility, build 
empathy, and generate fun. 
 
Practice using Improv skills in 
a safe learning environment 
while applying them to assess 
needs, create a vision, and 
strategically plan.  This 
dynamic and interactive 
presentation will present 
concrete skills that you can 
place “in your toolbox” and 
use in a variety of workplace 
situations.           



About our Speakers: 
Marie Amey-Taylor, Ed.D. 

Eric Brunner, SPHR 
Temple University 

 
Marie Amey-Taylor, Ed.D, Director, 
Human Resources, Temple 
University, directs the development, 
marketing, implementation and 
evaluation of University-wide and 
departmental organizational 
development and competency-based 
training programs and assists in the 
administration of the University’s 
performance development system.  
She is the founder and Director of 
Temple’s InterACTion 
Improvisational Theater Troupe and 
has performed in and/or facilitated 
improv theater performances for 
thousands of audience members 
over the last 16 years. Marie holds a 
doctorate in Adult and 
Organizational Development from 
Temple University’s College of 
Education. 
 
Eric Brunner, SPHR, is a Manager in 
the Organizational Development and 
Training Division of Temple 
University’s Human Resources 
Department. He is responsible for 
designing and implementing many 
of Temple University’s Competency 
Based Performance Management, 
Policy Based Anti-Harassment, 
Customer Service, Interpersonal 

 
 

 
DIRECTIONS 

The Ramada Inn (previously Travelodge; 
previously Best Western) is conveniently 
located on US 1; 3 miles south of the PA 
Turnpike exit 381, or 4 miles West of I-95 
Woodhaven Road exit.  The hotel's phone 
number is 215-464-9500. 
 

 PROGRAM SCHEDULE 
8:00    Breakfast and Networking 
8:30    Business Meeting, Introductions      
            and  “Hot Topics” 
9:00    Featured Speaker 
10:00  Networking 
 
If you need a special accommodation to 
attend, please call (215) 698-7116 

  
 
Please register and send your check in 
advance.  You can always substitute a staff 
member if a conflict occurs.  
 

ONLINE REGISTRY IS UP & 
RUNNING – ANY PROBLEM, JUST 
PRINT OUT THE FORM & FAX TO: 

215-698-7116 

 
 

MARK YOUR CALENDAR: 
 

JUNE 3, 2008 SPECIAL EVENING 
NETWORKING RECEPTION & 

PROFESSIONAL DEVELOPMENT EVENT 
With 

Steven Miranda, SPHR, GPHR, Chief HR & 
Strategic Planning Officer, SHRM 

“The Quick & the Dead – HR Strategies for a 
New Millennium” 

 
JULY 15, 2008 – REGULAR BREAKFAST 

MEETING 
 

AUGUST – NO MEETING 
 

 
 

 
Monthly BREAKFAST MEETING 

TUESDAY 
8:00 AM – 10:15 AM 

May 20, 2008 
 
     Complete this registration form and 
mail it, along with your check to Susan 
Warner.  Reservations must be received 
by Friday, May 16, 2008. 
     If you are unable to meet this 
deadline, please try to call Susan or 
Larry at (215) 698-7116, by 10 AM, 
Monday, May 19, 2008, if you plan to 
attend. 
    Make your check payable to:  SEPA  

SHRM and mail to: 
Susan Warner, J.D., SPHR 

Chapter Administrator 
C/o Human Resource Trouble 

Shooters 
9090 Pine Road 
Office Suite A 

Philadelphia, PA  19115 
(215) 698-7116 

 
SEPA SHRM Chapter  Members   $12.00 
Non-Chapter Members                  $17.00 
Full-Time SHRM Student Members     Free   
                            
# Attending ____________________ 
Amount enclosed $______________ 
SHRM #________________________ 
Name  _________________________ 
Title___________________________ 
Employer______________________ 



Communication, Situational 
Leadership, Diversity and Conflict 
Resolution training programs. He 
has performed in and/or facilitated 
over two hundred improvisational 
theater performances in the last 
twelve years.  Eric earned a Masters 
of Human Services degree from 
Lincoln University. 
 
 

SEPTEMBER 16, 2008 – REGULAR 
BREAKFAST MEETING 

 
SEE OUR CHAPTER WEB PAGE AT: 

www.SEPASHRM.org   
 

SEPA SHRM is an HRCI Approved 
Provider.  This program is pre-
approved for 1.0 recertification 
credit hour toward PHR & SPHR 

recertification through HRCI.   
For more information visit 

www.hrci.org 

Phone Number__________________ 
 
Guest Name  ___________________ 
Employer______________________ 
Phone Number__________________ 
 
E-Mail_________________________ 

 

 
South Eastern Pennsylvania SHRM 
c/o Human Resource Trouble Shooters 
9090 Pine Road - Office Suite 'B' 
Philadelphia, PA  19115-4417 

 

  
 
Per Section 5(A)(3) of the Can-Spam Act of 2003, this 
Communication may constitute an advertisement regarding 
SEPA SHRM services.  If you do not wish to receive notices 
Of this type, please notify me by replying to this e-mail and 
Asking that we remove you from this e-mail list.  
                            ADVERTISEMENT 
 
  


